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Welcome to Your Goal Setting Journey
Embarking on a journey towards achieving your goals can be both exciting
and challenging, especially when navigating the unique experiences
associated with ADHD. This workbook is designed to be your companion in
this journey, offering guidance, structure, and practical tools to help you set,
pursue, and achieve your goals.

Understanding the Impact of ADHD on Goal Setting
Individuals with ADHD often face unique challenges in goal setting and execution,
including difficulties with maintaining focus, managing time, and staying
organized. This workbook acknowledges these challenges and provides strategies
specifically tailored to your needs. Whether you're setting goals for personal
development, career advancement, or daily life management, the techniques and
exercises in this workbook are tailored to help you succeed.

How This Workbook Can Help?

Learn and Apply the SMART Goal
Setting Method: Transform your
aspirations into achievable goals
using the SMART framework.

Break Down Goals into Actionable
Steps: Simplify complex goals into
smaller, manageable tasks.

Develop Effective Planning and
Prioritization Skills: Master the art
of organizing your tasks and
managing your time efficiently.

Overcome Challenges: Tackle
common obstacles such as
procrastination, distraction, and
fluctuating motivation.

Track Progress: Use the provided
tools and templates to monitor your
journey and adapt as necessary.

Celebrate Your Achievements:
Recognize and appreciate your
successes, and learn from any
setbacks.

Introduction

ADHD Goal Sett ing 01



Getting Started
Before diving into the first chapter, take a moment to reflect on your current
approach to goal setting. How do you typically set goals? What challenges do you
face in reaching them? This initial self-assessment will help you tailor the
workbook's exercises to your specific needs.

Exercise: Self-Assessment on Goal Setting
On the next page, you'll find a self-assessment exercise. This
is your first step towards understanding your unique goal-
setting style and identifying areas where you can improve.
Be honest with yourself in this exercise – it's the first step
towards meaningful progress.

The secret of change is to
focus all of your energy not
on fighting the old, but on

building the new.
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This self-assessment is designed to help you reflect on your current approach to
setting and achieving goals. Your responses will provide insight into your strengths
and areas for improvement, guiding you to make the most out of this workbook.
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I have a clear understanding of what I want to achieve in the short and long term.

I am able to start tasks promptly and not delay unnecessarily.

When faced with challenges, I find ways to overcome them and stay on track.

I regularly plan my tasks and organize my activities to reach my goals.

I effectively manage my time and meet deadlines.

I can maintain focus on my tasks and avoid distractions.

Strongly
Disagree

Strongly
Agree

Exercise:
Understanding Your Goal-Setting Style

Instructions
For each statement below, rate yourself on a scale of 1 to 10, . Be as honest as
possible – there are no right or wrong answers.
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I am able to adjust my plans and goals as needed.

I regularly review and track my progress towards my goals.

I feel motivated and driven to achieve my goals.

I take time to acknowledge and celebrate my achievements.

Reflection
After completing the ratings, take a moment to reflect on your responses. Which
areas do you feel strongest in? Where do you see room for improvement? Jot
down a few thoughts about what you hope to gain from this workbook in relation
to these areas.

Strongly
Disagree

Strongly
Agree
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Exploration of the importance of goals
and identification of personal and
professional aspirations.



The Role of Goals in ADHD Management
Living with ADHD can often feel like navigating a river with unpredictable
currents. Here, setting goals becomes not just a method of achievement, but
a crucial tool for managing the challenges ADHD presents. Goals provide
structure, focus, and a sense of direction, helping to counteract common
ADHD symptoms like distractibility, procrastination, and disorganization.

Understanding Goals

Why Goals Matter in ADHD

Structure and Clarity

Motivation Boost

Improved Focus

Reducing Overwhelm

Clear and structured goals act as a
roadmap, guiding day-to-day actions
and decisions. This helps reduce
overwhelm by breaking life into
manageable segments and
clarifying priorities.

Achieving goals, even small ones,
provides a sense of accomplishment,
boosting motivation and self-
esteem. This is crucial for combating
feelings of inadequacy often
experienced in ADHD.

Goals channel energy toward
productive tasks, minimizing
distractions. They harness ADHD's
potential for hyperfocus by directing
attention to engaging and
meaningful objectives.

Setting smaller, incremental goals
makes complex tasks less daunting.
This approach breaks down larger
projects into manageable steps,
aiding focus and reducing anxiety
associated with large undertakings.

In essence, goal setting in ADHD management is about more than reaching
specific outcomes; it's a strategy for enhancing focus, motivation, and
overall mental well-being.
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In this exercise, you will identify and define both personal and professional goals.
This will help you create a balanced approach to goal setting, acknowledging all
areas of your life.

Exercise:
Defining Personal and Professional Goals

Personal Goals
Reflect on what you want to achieve in your personal life. This could be
related to your health, hobbies, relationships, or personal development.
Write down three personal goals. Make them clear and specific.
For each goal, note why it's important to you. This helps in understanding
your motivation and ensures that the goal aligns with your values.

Goal 1. Goal 2. Goal 3.
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Professional Goals
Think about your career or educational aspirations. What achievements
would you like to attain in this area?
List three professional goals. Ensure they are concrete and measurable.
Again, write down why each goal matters to you. Connecting your goals
to your underlying motivations will make them more meaningful and
motivating.

Goal 1. Goal 2. Goal 3.
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Reflection
After completing this exercise, take a moment to reflect on the balance between
your personal and professional goals. How do they complement each other? How
can achieving these goals improve your overall life experience, especially in the
context of managing ADHD?
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Conclusion
Understanding and clearly defining your goals is a vital step in managing ADHD.
These goals will act as beacons, guiding your focus and efforts. As you progress
through this workbook, you'll develop the skills and strategies to pursue and
achieve these goals effectively.

Bonus Tip
While it's important to have clear and structured goals, remember that
flexibility is key, especially when managing ADHD. Life is unpredictable, and
your ability to adapt to changes is a strength, not a weakness. If you find that
a certain goal no longer serves you, or if circumstances change, don't hesitate
to adjust your goals accordingly. This flexibility allows you to stay aligned with
your most current and relevant objectives, ensuring that your goal-setting
process is both realistic and responsive to your evolving needs.

Remember, the path to achieving your goals isn't always a straight line;
sometimes, it's a winding road full of learning and growth.
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Introduction to the SMART framework
and transforming vague goals into
specific, actionable objectives.



Specific: A specific goal clearly defines what you want to achieve. It's direct
and detailed, answering the questions of who, what, where, why, and which.
For example, instead of saying "I want to get fit," a specific goal would be "I
want to run a 5K."

Measurable: A measurable goal allows you to track your progress. It answers
the question of how much, how many, or how will I know when it is
accomplished? For the fitness goal, measurable criteria could be "running
three times a week for 30 minutes."

Achievable: An achievable goal is realistic and attainable. It challenges you but
is possible to accomplish with the resources and time you have. In setting an
achievable goal, consider your current abilities and constraints. The running
goal is achievable if you're already capable of jogging or walking long distance.

Relevant: A relevant goal matters to you and aligns with your other objectives.
It should be worthwhile and match your needs. Ask yourself if now is the right
time, does it seem worthwhile? Your goal to run a 5K is relevant if improving
fitness is a priority for you.

Time-Bound: A time-bound goal has a deadline. This creates a sense of
urgency and prompts you to stay on track. For our example, setting a specific
date for the 5K run, like "in the next three months," makes the goal time-
bound.

Exploring SMART Goals (Specific, Measurable, Achievable,
Relevant, Time-Bound)
Setting clear and achievable goals is a pivotal step in your goal-setting
journey. The SMART goal-setting framework provides a structured and
effective approach to defining your objectives. SMART stands for Specific,
Measurable, Achievable, Relevant, and Time-bound. 

Let's break down each element of SMART goal setting

SMART Goal Setting
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SMART goals are effective because they provide a clear framework that makes it
easier to plan, execute, and track progress. They turn abstract aspirations into
concrete targets. For individuals with ADHD, who may struggle with goal setting
due to difficulties with organization and maintaining focus, the SMART method
offers a structured approach that can make goal setting more manageable and
less overwhelming.

Why Use SMART Goals?

Conclusion
Adopting the SMART framework in your goal-setting process can significantly
improve your ability to create achievable, meaningful goals. It brings clarity, focus,
and a structured pathway towards achieving what you set out to do, making it a
powerful tool in your goal-setting arsenal.

Preparing for the Next Step: Transforming Your Goals
Now that you understand the components of SMART goals, it's time to put
this knowledge into action. On the next page, you'll find an exercise designed
to help you transform a broad, general goal into a well-structured SMART
goal. 

This exercise is a practical application of what you've learned and a crucial
step in making your aspirations more tangible and attainable. By converting
a vague goal into a specific, measurable, achievable, relevant, and time-
bound objective, you will be equipped with a clear roadmap towards
achieving it. So, grab your goal, and let’s refine it together in the next section!
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Now, let's put this framework into practice. Start with a broad goal you have and
transform it into a SMART goal.

Exercise:
Transforming a Goal into a SMART Goal

Write down a general goal you currently have. It could be related to your career,
personal life, health, etc.

Refine your goal to be as specific as possible. Answer the 'what', 'why', and 'how'
of your goal.

Add parameters that make your goal measurable. How will you track your
progress?

Step 1: Define your broad goal

Step 2: Make It Specific

Step 3: Make It Measurable
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Reflection

Conclusion

Compare your initial broad goal with your newly formed SMART goal. Notice how
the SMART goal gives you a clearer, more actionable pathway towards
achievement.

By setting SMART goals, you create a clear path forward, making it easier to plan,
track progress, and ultimately achieve your aspirations. Remember, the SMART
framework is not just a tool; it's a mindset that encourages clarity, organization,
and focus in all your goal-setting efforts.

Consider your resources and constraints. Adjust your goal to ensure it's
achievable within these bounds.

Step 4: Ensure It's Achievable

Ensure your goal is relevant to your values and long-term objectives.

Finally, add a realistic yet challenging deadline to your goal.

Step 5: Align It to Relevance

Step 6: Set a Time Frame
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Breaking Down Goals
Techniques for dividing broad goals
into smaller, manageable tasks to
simplify the goal-achieving process.



The Art of Breaking Down Large Goals into Smaller Tasks
Achieving big goals can often feel overwhelming, especially when dealing
with ADHD. The key to managing this overwhelm is breaking down these
large goals into smaller, more manageable tasks. This approach not only
makes the goal seem more achievable but also provides a clear path forward.

Breaking Down Goals

Understanding Task Breakdown
Manageability: Large goals can be intimidating. Breaking them down into
smaller tasks makes them feel more manageable and less daunting

Focus: Smaller tasks require less time and mental energy, making it easier to
stay focused and maintain momentum.

Tracking Progress: With smaller tasks, it’s easier to see progress, keeping
motivation levels high.

Reducing Overwhelm: For individuals with ADHD, large projects can lead to
overwhelm. Smaller tasks simplify the cognitive load.

Identify the
Final Goal: 

Start by clearly
defining your

large goal.
Ensure it’s

specific and
meaningful to

you.

Break Down
Each Step into

Tasks: 
Take each major
step and break it

down into
smaller tasks.

Each task should
be actionable

and clear.

Organize Tasks
Sequentially:
Arrange these

tasks in a logical
order. Some

tasks will need to
be completed

before others can
begin.

Assign
Timeframes and

Deadlines: 
Set deadlines for

each task. This
will help you stay

on track and
maintain a sense

of urgency.

How to Break Down Goals

List the Major
Steps: 

Think about
major steps
needed to

achieve this goal.
These should be

significant
milestones that

lead towards
your end goal.

1 2 3 4 5
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Considerations for ADHD
Simplicity is Key: Keep tasks simple and straightforward to avoid getting
bogged down in details.

Flexibility: Be prepared to adjust your tasks as needed. Flexibility is important
in managing ADHD.

Reward Yourself: Set up a reward system for completing tasks. This can be a
great motivator and can help in maintaining focus.

Conclusion
Breaking down your goals into smaller tasks is an essential skill in goal
management, especially for those with ADHD. It transforms what can seem like a
mountain into a series of small, climbable hills. By the end of this chapter, you’ll
have a more manageable approach to achieving your large goals, one small task at
a time.

Next Step: Exercise in Goal Breakdown
Ready to put theory into action? The next exercise will guide you through
taking one of your large goals and breaking it down into manageable tasks.
This practical activity is designed to help you create a step-by-step plan for
achieving your goal, making the process clear and achievable. Look forward
to applying these skills on the following page, where you'll turn your
ambitious goal into a realistic action plan.
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This exercise is designed to help you deconstruct a larger SMART goal into smaller,
actionable sub-tasks. By breaking down your goal, you make it more approachable
and manageable, especially important for maintaining focus and motivation with
ADHD.

Exercise:
Mapping a Main Goal into Sub-tasks

Choose one significant goal you wish to focus on. Clearly articulate your main
goal and ensure it's specific and achievable.

Step 1: Identify Your Goal

Underneath your main goal, list out the major steps or milestones needed to
achieve this goal. These are the large segments that make up your goal.

Step 2: Identify Major Steps

1

3

5

2

4

6

ADHD Goal Sett ing 18



Take each major step and break it down into smaller, more detailed tasks. Each
task should be a single, actionable item that contributes to completing the major
step.

Step 3: Break Down Each Major Step into Smaller Tasks

1.

2.

3.

Major Step:

1.

2.

3.

Major Step:

1.

2.

3.

Major Step:

1.

2.

3.

Major Step:

1.

2.

3.

Major Step:

1.

2.

3.

Major Step:
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Step 4: Assign Timeframes
For each smaller task, assign a realistic timeframe or deadline. This helps create a
sense of urgency and aids in scheduling.

Task: Target Date:
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Step 5: Prioritize Your Tasks
Arrange the tasks in order of date priority. Consider which tasks need to be
completed first and which are dependent on others.

Task: Target Date:
1

9

5

13

3

11

7

15

2

10

6

14

4

12

8

16

17

18
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Bonus Tip
As you work towards your goal, remember that flexibility is key. Life can be
unpredictable, and your tasks or priorities may need to shift. Regularly
reassess your sub-tasks and adjust your plan as needed. This approach is
especially beneficial for managing ADHD, as it allows you to adapt to
changes without losing sight of your overall goal. 

Embrace this flexibility as a strength, not a setback, and see how it can
lead you to success in a dynamic, responsive way.

Reflection
After completing this exercise, reflect on how breaking down your goal has
affected your perception of its achievability. Do you feel more prepared and
capable of tackling the goal now that it's structured into smaller tasks?

Step 5: Review and Adjust
Look over your list of tasks. Make sure each one is clear, necessary, and
contributes directly to your main goal. Adjust as needed for clarity and feasibility.
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developing an effective plan of action.



Prioritization and Strategic Planning for Success
Effective goal achievement not only requires setting and breaking down
goals but also involves mastering the art of prioritization and planning. This
chapter focuses on developing these crucial skills, particularly beneficial for
individuals with ADHD, who often face challenges in these areas.

Prioritization & Planning

The Importance of Prioritization
Understanding Prioritization:

Prioritization involves determining the order and importance of your tasks and
goals. It’s about recognizing what needs to be done first and what can wait.

For individuals with ADHD, prioritization helps in managing the tendency to
jump from task to task and aids in focusing on what’s most important at the
moment.

The Eisenhower Matrix:
This tool helps in categorizing
tasks into four quadrants based
on their urgency and
importance. It's an effective
way to visually organize and
prioritize tasks.

The quadrants  of the
Eisenhower Matrix are: Urgent
and Important, Important but
Not Urgent, Urgent but Not
Important, and Neither Urgent
nor Important. N

O
T 

IM
P

O
R

TA
N

T
IM

P
O

R
TA

N
T

URGENT

Do
Do it now

Delete
Eliminate it

Decide

Delegate

Schedule a
time to do it

Who can do it
for you?

NOT URGENT
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Effective Planning Strategies

Setting Realistic Deadlines: Deadlines should be realistic and achievable.
Setting unrealistic deadlines can lead to stress and disappointment, which are
particularly demotivating for ADHD individuals.

Creating To-Do Lists: Daily or weekly to-do lists can be effective tools for
staying organized. They help in visually laying out what needs to be
accomplished, making it easier to stay on track.

Using Planning Tools: Utilize planners, digital calendars, or apps to keep track
of tasks and deadlines. Choose tools that you find intuitive and easy to use
regularly.

Time Blocking: Time blocking involves allocating specific time slots to tasks or
activities. This can help in managing time more effectively and ensuring that
you dedicate time to your priorities.

Plan for Flexibility: Always account for some flexibility in any of your plans.
With ADHD, unexpected challenges may arise, so having the flexibility to adjust
is key.

Combining Prioritization with Effective Planning

Conclusion

The combination of prioritizing tasks and effectively planning your time is a
powerful strategy for goal achievement. It not only helps in managing ADHD
symptoms but also leads to more productive and less stressful days.

Prioritization and planning are essential skills in the goal achievement process,
especially for managing ADHD. By learning to prioritize effectively and plan your
actions, you'll be able to focus on what truly matters and make significant progress
towards your goals.
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This exercise is designed to help you apply prioritization techniques to your goals
and daily tasks. Effective prioritization is key to managing time and focus,
especially for individuals with ADHD who may struggle with where to direct their
energies.

Exercise:
Prioritizing Your Goals and Tasks

Write down your current goals and tasks. Include both short-term tasks and
long-term goals.

Step 1: List Your Current Goals and Tasks

1

3

8

5

10

2

7

4

9

6
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Place each goal or task into one of the below quadrants and rank them in order
of importance or urgency. This will help you visualize which tasks require
immediate attention and which can be scheduled for a later date.

Step 2: Categorize Using the Eisenhower Matrix:

URGENT & IMPORTANT

URGENT BUT NOT IMPORTANT

IMPORTANT BUT NOT URGENT

NEITHER URGENT OR IMPORTANT

1

3

2

4

5

1

3

2

4

5

1

1

3

3

2

2

4

4

5

5
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Based on the prioritization, create a plan for the upcoming week. Schedule the
tasks from the 'Urgent and Important' quadrant early in the week.

Step 3: Create a Weekly Plan:

MON

WED

SAT

TUE

FRI

THU

SUN

This Weeks Priorities

Important Notes:
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After completing your weekly plan, reflect on how this exercise has helped you
organize and prioritize your tasks. Consider how it might make your week more
manageable.

How do you feel about your upcoming week now that you have prioritized
your tasks?

Were there any tasks that you realized were less important than you initially
thought?

How will this prioritization help in managing your ADHD symptoms?

Step 4: Reflect on Your Planning:

Conclusion
Through this exercise, you've taken a significant step in managing your time and
focus more effectively. By prioritizing your goals and tasks, you can direct your
energies where they are most needed, helping to reduce overwhelm and increase
productivity.
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creating solutions for these obstacles.



Identifying and Overcoming Common ADHD Challenges in
Goal Setting
Achieving goals when you have ADHD can come with its unique set of
challenges. Understanding these challenges and implementing strategies to
overcome them is key to successful goal attainment.

Overcoming Obstacles

Common ADHD Challenges in Goal Setting:

Procrastination: A
tendency to delay or put
off tasks can be a
significant hurdle.

Time Management
Issues: Challenges with
estimating time and
managing it efficiently
often impede progress.

Distraction: Difficulty in
maintaining focus can
derail efforts towards
goal achievement.

Overwhelm: Feeling
overwhelmed by large
tasks or too many
commitments can lead
to paralysis.

Impulsivity: Acting on
impulse rather than
following planned actions
can lead to inconsistency.

Inconsistent Motivation:
Fluctuating motivation
levels in ADHD can
hinder steady progress
towards goals.

Strategies to Overcome These Challenges

Procrastination Distraction Impulsivity

Breaking Tasks
Down: Smaller tasks
feel more manageable
and less daunting.

Setting Micro-
Deadlines: Short-term
deadlines can create a
sense of urgency.

Controlled
Environment: Create
a workspace with
minimal distractions.

Mindfulness
Practices: These can
enhance self-
awareness and control.

Use of Focus Tools:
Techniques like the
Pomodoro method or
apps to help you focus.

Reflection Periods:
Take a moment to
reflect before acting
on impulses.
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Time Management Overwhelm Motivation

Use of Planners and
Calendars: Visual
tools help in planning
and tracking time.

Time Estimation:
Practice estimating
how long tasks will take
to improve accuracy.

Prioritization: Focus on
what’s most important
to reduce the feeling of  
overwhelm.

Structured Routine:
Create a daily routine
to help stabilize
motivation levels.

Asking for Help:
Delegate tasks when
possible to manage
workload.

Small, Rewarding
Goals: Set and
celebrate small goals
for motivation boosts.

Applying the Strategies

Conclusion:

Identify which of these challenges are most pertinent to your goal-setting efforts.
Apply the corresponding strategies to address them. It’s about finding what works
best for you and adapting these strategies to fit your individual needs.

Recognizing and addressing the common challenges associated with ADHD is
crucial in the goal-setting process. By employing these strategies, you can
overcome obstacles that may otherwise hinder your progress. Remember,
overcoming these challenges is a journey, and it's okay to seek help and use
various tools to aid your path to success.

Next Step: Tackling Challenges Head-On
Now that we've explored various strategies to overcome common ADHD-
related challenges in goal setting, it's time to put this knowledge into
practice. The next exercise, "Anticipating Challenges and Creating Solutions,"
is designed to help you proactively identify potential obstacles you might
face and develop practical solutions for them. This exercise will not only
prepare you for the challenges ahead but also empower you with the tools
and confidence to overcome them. Get ready to engage in a proactive
approach to turning potential setbacks into stepping stones for success.
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This exercise is designed to help you proactively identify potential challenges in
your goal-setting process and develop strategies to overcome them. By
anticipating obstacles, you can create effective solutions in advance, enhancing
your resilience and problem-solving skills.

Exercise:
Anticipating Challenges & Creating Solutions

Write down the goals you are currently working towards or plan to work on.

For each goal, think about the challenges you might face. These could be related
to ADHD symptoms like procrastination, distraction, or inconsistency in
motivation, or other personal and external factors.

Step 1: List Your Goals

Goal: Challenges:

Step 2: Identify Potential Challenges

1

3

2

4

5
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Next to each identified challenge, brainstorm possible solutions or strategies to
overcome these obstacles. Think creatively and consider various approaches,
including those you may not have tried before.

Step 3: Brainstorm Solutions

Challenge: Solution:

1

3

7

2

6

4

8

5

9
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Step 3: Create an Action Plan:
For each solution, develop a small action plan. This could include steps you will
take, resources you might use, or how you will adjust your approach to the goal.  

Solution: Action Steps:
1.

2.

3.

1.

2.

3.

1.

2.

3.

1.

2.

3.

1.

2.

3.

1.

2.

3.
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Conclusion
By anticipating challenges and preparing solutions in advance, you are equipping
yourself with the tools and mindset needed to navigate the goal-setting process
more effectively, especially in the context of ADHD. This proactive approach can
significantly increase your chances of successfully achieving your goals.

Reflection Questions

How do you feel about your goals and challenges after completing this
exercise?

Do you find the solutions you've brainstormed to be practical and achievable?

How will you ensure that you follow through with your action plans?
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Methods for monitoring progress
towards goals and adapting plans as
needed for better outcomes.



Methods for Tracking Progress and Making Necessary
Adjustments
Effective goal management isn't just about setting goals and working
towards them; it's also about regularly tracking your progress and being
willing to make adjustments as needed. This chapter explores methods for
tracking your goals and the importance of flexibility in adjusting them.

Tracking and Adjusting Goals

The Importance of Tracking Progress
Visibility of Progress: Tracking provides a clear view of how far you have come
and how close you are to achieving your goals, which can be incredibly
motivating.

Identifying Challenges Early: Regular tracking helps you identify any issues or
obstacles early, allowing you to address them before they become major
setbacks.

Maintaining Focus: Keeping a regular check on progress helps in maintaining
focus on the goal, especially important for individuals with ADHD who may
struggle with sustained attention.

Use Goal Trackers:
Utilize tools such as
goal-tracking apps,
journals, or planners to
keep a record of your
progress. Digital tools
can offer reminders
and motivational
prompts.

Visual Progress
Indicators: Create
visual representations
of your progress, like
progress bars or
checklists, which can
be satisfying and
encouraging.

Break Goals into
Measurable
Milestones: Divide
your goals into smaller,
measurable
milestones. This makes
tracking easier and
provides a sense of
achievement as you
complete each
milestone.

Effective Methods for Tracking Goals

Set Regular Check-
Ins: Schedule weekly
or monthly reviews of
your goals. Use this
time to assess
progress, reflect on
successes, and
consider areas for
improvement.
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Adjusting Goals When Necessary
Be Open to Change: Recognize that goals may need to change due to various
factors like shifts in priorities, new information, or unforeseen obstacles.

Use Reflection and Feedback: Regular reflection and seeking feedback can
provide insights into whether your goals are still relevant and achievable, or if
they need adjusting.

Implement Adjustments Gradually: If changes are needed, implement them
gradually rather than making abrupt shifts, which can help in maintaining
focus and motivation.

Conclusion:
Tracking and adjusting your goals are crucial parts of the goal-setting process. It
ensures that your efforts are aligned with your objectives and that your goals
remain relevant and achievable. By regularly reviewing and adjusting your goals,
you can navigate the path to success more smoothly, especially important for
managing ADHD.
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Use the below goal tracker in order to track the progress towards your overall goal.  
Review this tracker periodically. This could be weekly, bi-weekly, or monthly,
depending on the nature of your goal.

Exercise:
Goal Tracking and Review

Step 1: Outline Your Primary Goal

Action Steps:

Progress Bar:

Target Date:

Date Completed:

0% 100%
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Step 2: Review Questions
At each review point, ask yourself the following questions to effectively evaluate
your progress and make necessary adjustments:

How much progress have I made towards this goal since the last review?

Have I completed the tasks or milestones I set out to achieve in this period?

Progress Assessment:

What challenges or obstacles have I encountered?

How have these impacted my progress, and how did I address them?

Challenges and Obstacles:

Does this goal still align with my overall objectives and values?

Are there any changes in my life or circumstances that affect the relevance of
this goal?

Goal Relevance and Alignment:
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Are the strategies and methods I'm using to achieve this goal effective?

Do I need to change or adapt any of my approaches or tactics?

Strategy Effectiveness:

Do I have the necessary resources and support to achieve this goal?

Is there additional support or resources I need to progress more effectively?

Resource and Support Needs:

How motivated do I feel about this goal right now?

What is driving my motivation, and how can I sustain or enhance it?

Motivation and Commitment:
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What are the next steps I need to take to move closer to this goal?

Do I need to set new tasks or milestones for the coming period?

Next Steps and Action Plan:

Am I on track to meet my deadlines?

Do any deadlines need to be adjusted based on my current progress?

Timeframe and Deadlines:

Conclusion:
Through this exercise, you've taken an essential step in actively managing your
goals. Regular tracking and review not only provide clarity on your progress but
also empower you to make informed decisions about your goal strategy. This
ongoing process is key to successfully navigating your goals, especially in the
context of ADHD.
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Techniques for Maintaining Focus and Motivation
Staying motivated can be one of the biggest challenges in achieving your
goals, especially for individuals with ADHD. This chapter explores various
techniques to help maintain focus and motivation throughout your goal-
setting journey.

Staying Motivated

Understanding Motivation in ADHD
Recognizing Fluctuations: It's
important to acknowledge that
motivation can fluctuate, particularly
in ADHD. Accepting these
fluctuations as normal can reduce
frustration and help in finding
adaptive strategies.

Interest-Based Motivation: Many
with ADHD find that their motivation
is strongly tied to their interest levels.
Engaging in tasks that are personally
interesting or meaningful can
significantly boost focus and drive.

Techniques to Enhance Focus and Motivation

Setting Small,
Achievable Goals: Break
down your larger goals

into smaller, more
manageable tasks. The

sense of accomplishment
from completing these

tasks can boost
motivation.

Visualizing Success:
Regularly visualize the
end result of achieving
your goals. Visualization
can create a mental and
emotional connection to

your goal, enhancing
motivation.

Creating a Motivating
Environment: Organize

your workspace or
environment to minimize

distractions and create
cues that remind and

motivate you to work on
your goals.
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Using Positive
Affirmations: Practice
daily affirmations that
reinforce your ability to

achieve your goals.
Positive self-talk can be a

powerful motivator.

Staying Physically
Active: Regular physical
activity can boost energy

levels, improve mood, and
increase overall

motivation.

Developing a Routine:
Establish a consistent
routine that includes

dedicated time for
working towards your

goals. A structured
approach can help

maintain focus.

Seeking Support:
Share your goals with

friends, family, or a
support group. Having

people to encourage and
support you can

significantly enhance
motivation.

Incorporating Rewards:
Set up a reward system

for reaching milestones or
staying on task. Rewards

should be meaningful
and something you look

forward to.

Adjusting Goals as
Needed: Be willing to

reassess and adjust your
goals. If a goal no longer

feels relevant or
motivating, it’s okay to

change it.

Conclusion
Staying motivated requires a combination of strategies tailored to your individual
needs and preferences, especially when managing ADHD. By applying these
techniques, you can maintain a steady focus on your goals, overcome periods of
low motivation, and move consistently towards achieving your aspirations.
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Creating a personal motivation plan is a key step in maintaining your drive towards
achieving your goals. This exercise will guide you through developing a plan that is
tailored to your unique motivational triggers and challenges, particularly useful for
navigating ADHD.

Exercise:
Your Personal Motivation Plan

Take a moment to reflect on your current goals. What is the underlying reason or
purpose behind each of these goals? Why do you want to achieve them?

Write down your answers for each goal. Be specific and dig deep to uncover
your true motivations.

Step 1: Identify your “Why”

Goal 1

Goal 2

Goal 4

Goal 3

Goal 5
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Develop positive affirmations that align with your "why" for each goal. Positive
affirmations are statements that reinforce your commitment and belief in
achieving your goals. They can help you stay motivated and overcome self-doubt.

Write down at least one positive affirmation for each goal.

Close your eyes and imagine yourself successfully achieving your goals. Visualize
the positive feelings, sense of accomplishment, and the benefits you'll gain from
reaching your goals.

Describe your visualization experience for each goal. What emotions do you
feel? How does your life improve as a result of achieving these goals?

Step 2: Set Positive Affirmations

Step 3: Visualize Success

Goal 1

Goal 2

Goal 4

Goal 3

Goal 5
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Identify strategies and resources that can help boost your motivation when it
wanes. These can include inspirational quotes, success stories, music playlists, or
supportive individuals.

List at least three tools or strategies you can use to stay motivated for each
goal.

Step 4: Create a Motivation Toolkit

Goal 1

1

3

22

Goal 3

1

3

22

Goal 2

1

3

22

Goal 4

1

3

22

Goal 5

1

3

22
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Write a commitment statement for each goal. This statement should outline your
dedication to pursuing the goal, the actions you will take, and the timeline you've
set.

State your commitment for each goal, and specify any external accountability
measures you'll put in place (e.g., sharing your goals with a friend or joining a
support group).

Once you've completed this exercise, you'll have a Personal Motivation Plan
tailored to your goals and motivations. Use this plan as a source of inspiration and
support on your journey to achieving success. Review and update it regularly to
stay motivated and on track to reach your goals.

Step 4: Commitment and Accountability

Goal 1

Goal 2

Goal 4

Goal 3

Goal 5
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Recognizing Success and Learning from Failures
Achievements and setbacks are integral parts of any goal-setting journey,
especially for individuals with ADHD. This chapter emphasizes the
importance of celebrating your successes and constructively reflecting on
your setbacks to foster growth and resilience.

Celebrating Achievements and
Reflecting on Setbacks

Recognizing Success
Success comes in many forms, and it's essential to recognize and celebrate
your achievements, no matter how small or significant they may be.
Acknowledging your successes helps boost your self-esteem, motivation, and
overall well-being. Here are some steps to help you recognize your
achievements effectively:

Set Milestones: Break down your goals into smaller milestones or checkpoints.
When you reach these milestones, take a moment to acknowledge your
progress.

Celebrate Small Wins: Don't wait until you've achieved your ultimate goal to
celebrate. Celebrate each small victory along the way. It could be as simple as
treating yourself to something special or taking time for self-care.

Share Your Success: Share your achievements with a trusted friend, family
member, or support group. Their positive reinforcement can be motivating and
encouraging.

Maintain a Success Journal: Keep a journal where you record your successes,
big or small. This journal can serve as a source of motivation during challenging
times.
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Learning from Setbacks
Setbacks are a natural part of any journey, and they provide valuable
opportunities for growth and learning. Instead of viewing setbacks as failures,
consider them as stepping stones towards your goals. Here's how to
effectively learn from setbacks:

Stay Resilient: It's essential to maintain a resilient mindset. Instead of dwelling
on setbacks, focus on your ability to bounce back and keep moving forward.

Analyze the Setback: Take some time to reflect on what went wrong. What
factors contributed to the setback? Was it within or beyond your control?
Understanding the root causes can help you avoid similar issues in the future.

Adjust Your Strategy: Based on your analysis, adjust your strategy or approach.
Consider seeking input from mentors, coaches, or support groups to gain
different perspectives on how to overcome challenges.

Set New Goals: Sometimes, setbacks can reveal that your initial goals were
unrealistic or needed refinement. Use setbacks as an opportunity to reassess
your goals and make necessary adjustments.

Maintain a Growth Mindset: Embrace a growth mindset, where you view
setbacks as opportunities for personal growth and improvement. This mindset
can empower you to keep pushing forward, even in the face of adversity.

Remember!
Remember that setbacks are not the end of the road but rather a detour on
your journey toward success. By recognizing your achievements and learning
from setbacks, you'll develop a resilient and adaptive approach to goal
setting, which is essential in managing ADHD effectively.
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Reflecting on your achievements and setbacks is a valuable practice that helps you
learn, grow, and continue progressing towards your goals. In this exercise, you'll
take some time to assess what you've accomplished and what challenges you've
faced during your journey.

Exercise:
Reflection on Achievements and Setbacks

Begin by making a list of your accomplishments and successes related to your
goals. These could be big or small, recent or past achievements. Include
everything you feel proud of, no matter how minor it may seem.

Step 1: List Your Achievements

1

3

8

5

10

2

7

4

9

6
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Step 2: Reflect on Your Achievements
Take a moment to reflect on each achievement. Consider what went well, what
skills or strategies you used, and how achieving this milestone made you feel.

1

5

3

7

9

2

6

4

8

10
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Step 3: Identify Setbacks and Challenges
Now, list any setbacks or challenges you encountered while working towards
your goals. These are moments when things didn't go as planned or when you
faced difficulties.

1
1

3

8

5

10

2

7

4

9

6
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Step 4: Analyze Setbacks
Analyze each setback by asking yourself what caused it and what you can learn
from it. Consider how you can prevent similar setbacks in the future.

1 2
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Goal 1

Goal 2

Goal 4

Goal 3

Goal 5

By completing this exercise, you gain a deeper understanding of your journey,
celebrate your accomplishments, and learn from setbacks. It's a powerful tool for
continuous improvement and staying on track towards your goals. Remember to
revisit and update your reflections regularly to keep making progress.

Step 5: Set New Goals
Based on your achievements and reflections on setbacks, set new goals or refine
existing ones. Use what you've learned to adjust your approach and set yourself
up for success.

ADHD Goal Sett ing 58



10
Conclusion
Final thoughts on the goal-setting
journey and an exercise for
committing to future goals.



Summing Up and Moving Forward
Congratulations! You've embarked on a transformative journey to better
understand yourself, set meaningful goals, and develop strategies to manage
ADHD effectively. As we conclude this workbook, let's take a moment to
reflect on what you've achieved and how you can continue moving forward
with newfound clarity and purpose.

Conclusion

Summing Up Your Journey
Throughout this workbook, you have learnt the following:

Explored the Role of Goals: You've
learned the importance of goals in
managing ADHD, allowing you to
harness your strengths and address
your challenges.

Mastered SMART Goal Setting:
You've gained the skills to set
specific, measurable, achievable,
relevant, and time-bound goals,
ensuring clarity and focus.

Broken Down Goals: You've
discovered how to break down
larger goals into manageable tasks,
making them less overwhelming
and more achievable.

Prioritized and Planned
Effectively: You've acquired
strategies to prioritize your goals
and create effective plans to reach
them.

Overcome Obstacles: You've
identified common ADHD
challenges and developed
solutions to overcome them,
enhancing your resilience.

Tracked Progress and Adjusted
Goals: You've learned methods to
track your progress and adapt your
goals when necessary, ensuring
continued growth.

Sustained Motivation: You've
explored techniques to stay
motivated and maintain focus,
even in the face of distractions.

Celebrated Achievements and
Learned from Setbacks: You've
celebrated your successes and
embraced setbacks as
opportunities for growth and
improvement.

1 5

2 6

3 7

4
8
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Continuous Learning: Growth
is a lifelong process. Stay
curious and open to learning
new strategies and insights to
manage your ADHD effectively.

Flexibility: Life is full of
unexpected twists and turns.
Be adaptable and willing to
adjust your goals and plans as
needed.

Self-Compassion: Understand
that setbacks are a natural part
of any journey. Treat yourself
with kindness and patience
during challenging times.

Support Network: Lean on
your support network—friends,
family, or support groups—for
encouragement and assistance
when needed.

Regular Reflection: Continue
to reflect on your achievements
and setbacks, adjusting your
goals and strategies
accordingly.

Moving Forward with Confidence
As you move forward on your journey, remember the following key principles:

Your Future Awaits
You have the tools,

knowledge, and
determination to navigate

your ADHD journey
successfully. Each step you

take brings you closer to the
life you envision. As you close
this chapter, look ahead with

confidence, knowing that
you have the capacity to set

and achieve meaningful
goals, overcome obstacles,
and create a fulfilling and

rewarding life.

Remember, goal setting is
not just a destination; it's a

lifelong adventure. Embrace
it with enthusiasm and keep
reaching for the stars. Your

future is bright, and the
possibilities are endless.

Thank you for embarking
on this journey with us. We

wish you all the success
and fulfillment in the world
as you continue your path
towards managing ADHD

and achieving your dreams.
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